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PUPIL BEHAVIOUR POLICY
Introduction
It is widely recognised that good teaching and learning is a way of improving
behaviour in schools and at Ryecroft Primary Academy we value good behaviour in
the classroom and elsewhere to promote the school as a learning community and to
ensure that classrooms are effective learning environments. The highest regard is
given to the quality of relationships between teacher and learner.
Under section 89 of the Education and Inspections Act 2006 every maintained
school must have a behaviour policy. The Education Act 2011 also strengthened the
authority to school staff when handling matters of discipline and the DFE issued
updated guidance on behaviour in January 2016.
This document is a statement of the principles, practices and procedures that the
school has set in place in order to ensure a safe and caring environment for pupils
and staff alike. The policy is set within the aims and values we teach. The policy also
sets out the sanctions that will be taken against pupils who are subject to disciplinary
action and those who are found to have made malicious accusations against school
staff. It also states what action the school will take after items have been confiscated
from pupils.
All parents receive a copy of this behaviour and discipline policy and are asked to
support the school over its application.
Objectives and targets
The aim of this policy is to ensure that the school offers a happy and caring
environment in which all children have the opportunity to achieve the very highest
standards. A calm school, in which children are behaving well and showing respect
and consideration for others, will provide the right atmosphere for high levels of
achievement. At Ryecroft Primary Academy we believe that to treat children
positively, by praising them and offering encouragement for the things they do well,
is the most successful approach in the long run. This does not mean that bad
behaviour is ignored, simply that the positive aspects of children’s behaviour should
be highlighted whenever possible.
It is discouraging and disheartening to be told constantly that we are doing
something wrong or badly, and we all like to be praised and encouraged for the
things we do well. For children this might mean being praised for working hard, being
polite or showing consideration towards others. In fact, any situation in which they
have made an effort or a significant achievement. Spoken praise is a very powerful
reward that should be used whenever possible and whenever appropriate. Other
ways to show children that their efforts and endeavours are valued include stickers,
certificates or team points. But whatever the reward, the aim will be to acknowledge
children’s achievement and excellence in a way that others will be able to share.
The school aims are that children will:









Help to create an environment in which trust, kindness and respect are valued by all.
Recognise the importance of care, compassion, consideration, co-operation and courtesy.
Be encouraged and praised for good work and behaviour.
Become self-disciplined.
Show respect for all adults and other pupils of the school community.
Accept responsibility for their own behaviour and for the decisions which they make.
Appreciate the importance of adhering to rules.
Respect the environment and other people’s property.

Action plan
It is important that clear expectations for behaviour exist, and that the children
understand these. So, at the beginning of each year, and at regular intervals during
the year, classroom rules may vary slightly from class to class, but the following
areas will always be included:






Politeness and consideration to each other (not cursing or calling each other names).
Respect for each other’s property and that of the school.
Not kicking, smacking or fighting each other.
Keeping the noise level low in the classroom and when moving around the school.
Listening carefully and following instructions the first time they are given.

General rules

We have a few school rules for the safety and comfort of all. These are:








We follow the Golden Rules
We are gentle
We are kind and helpful
We listen
We are honest
We work hard
We look after property

All staff follow the structured flow chart when dealing with behaviour. By following the
flow chart enables all staff to use the system consistently.
Rewards

Good behaviour will be rewarded by:








Being praised for working hard, being polite or showing consideration towards others.
Being praised for making a significant achievement.
Stickers or certificates.
Awarding Dojos
Displays of their work.
Prizes on special occasions.
Teachers nominate children who keep the ‘Golden Rules’ for a golden certificate each week.

Sanctions
The clear behaviour flow chart clearly states appropriate sanctions for the level of behaviour.

All children will start each day with a clean slate.
In some cases, it may be necessary to monitor children’s behaviour more closely, if for example, they
have been seen by the Vice Principal or Principal several times. This is done through a home-school
book, in which the child’s behaviour in every lesson is noted down. This enables all those concerned
– teachers, parents and the child – to be very aware of all aspects of behaviour, both good and bad.
Usually a short time period of monitoring allows children to look closely at their own behaviour and will
help them to identify how they can improve.
Bullying
Bullying occurs from time-to-time. It takes many forms and may include intimidation, being ‘sent to
Coventry’ and, in some cases, physical aggression and violence. We encourage children to tell a
teacher or another member of staff as soon as possible if they are being bullied or they know
someone who is. This aspect of discipline is covered fully in the school’s anti- bullying policy.
Physical violence
Physical violence is not tolerated at Ryecroft Primary Academy and is treated very seriously on the
rare occasions when it does occur. The school has a policy on restraining pupils that is followed by
staff when such situations occur. A formal record is made of such incidents, using CPoms, in order to
identify those children who may be involved more regularly than others and also focus on the reasons

why fights begin. This helps teachers to counsel children to look at ways in which they might avoid
fights happening again. Children are encouraged to walk away and tell a teacher if a fight may be
about to happen. They are encouraged to realise that hitting back will only make the problem worse.
Severe assaults on other children or staff would normally lead to permanent exclusion, unless there
were extenuating circumstances. Such incidents must be reported to the senior member of staff on
duty recorded via the 5W forms and on Cpoms. (see the appendix).
Drugs
In the event of drugs being brought into the school by pupils and taken by pupils (except for medical
purposes) the child involved would be immediately sent to the Principal and, after being interviewed
with another member of staff present, excluded. The matter would then be reported both to the
parents or carers and to the police.
Exclusion
The school does not take the decision to exclude lightly. However, flow chart process has reached
Level 4 or the home school book has failed, then there will be a final interview with parents or carers
where the possibility of exclusion will be discussed and may soon after be implemented.
If any pupil’s behaviour reaches level 3 or three 5W forms have been received in a week then a White
Warning letter will be sent to parents.
Staff guidance and training
Where unacceptable behaviour occurs at any time during the school day, the following procedures will
be followed:
 A member of staff, through discussion, will investigate all incidents with the children involved.
 Strategies to encourage positive behaviour will be given.
 Those at fault will be reminded that their behaviour is unacceptable and a suitable apology
required.
 Removal from planned curricular activities, such as swimming or PE will not be used as a
punishment unless the unacceptable behaviour relates particularly to the activity.
INSET training is given each new academic year for all staff and as required and to all staff as
changes are made by legislation. Pupil discipline is also regularly an item at full staff meetings that
involve teachers and support staff. Where there are particular problems, guidance is given to a
teacher and support staff by [the Inclusion Leader and in more difficult cases by the educational
psychologist attached to the school].
From time-to-time, a morning or afternoon session of an INSET day will be used to review the pupil
behaviour and discipline policy and for training in matters such as restraining difficult pupils,
identifying pupils that may be taking drugs, children whose poor behaviour arises from abuse, etc.
It is important that all children have equal access to rewards within the discipline scheme. It can be
easy to overlook the majority of children who work quietly and conscientiously all the time. We also
need to acknowledge the high achievers on the same basis.
Pupils with special needs, especially those with individual education plans (IEPs) that include
statements about behaviour, will often need a programme of additional strategies to meet their needs.
These children’s rewards will need to be channelled into this system. For example ten of their stickers
may be equivalent to one in the scheme above.
Those children with particular behavioural difficulties may have agreed additional procedures and
strategies in place for them but where possible the above procedures will apply.
The Inclusion Lead, together with the Principal and Vice Principal are responsible for co-ordinating
matters related to behaviour. If any member of staff has a problem or concern in this area, they
should raise it with either the Senior Leadership Team. Where there may be a question of drugs or
abuse, these must be reported to the Principal immediately and the incident recorded on the
behaviour serious incident record form (see the appendix).
Monitoring and evaluation
The policy will be monitored regularly in the light of incidents related to pupil behaviour and will be
evaluated:
 Each term by the Principal.
 Once a year by the senior management team.
 By a regular audit of exclusions with reports to the governing board at each meeting.

Reviewing
The policy will be reviewed annually by the governing board and altered in the light of any concerns
brought by any of the above, and where changes in legislation make it necessary.
Next school review due September 2018
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